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ARTICLE I 

AGREEMENT AND RECOGNITION 
 
 
1.1 Agreement 
 

This Agreement is made and entered into between the Board of Education of the Perry Community 
School District (hereinafter referred to as the "Board"), and the Perry Education Association (hereinafter 
referred to as the "Association"). 
 
Witnesseth: 
 
Whereas, certain understandings have been reached which the Board and the Association desire to 
incorporate into a written collective bargaining Agreement. 
 
Now, therefore, in consideration of the following mutual covenants, it is hereby agreed as follows: 
 

1.2 Recognition 
 

The Board of Directors of the Perry Community School District (hereinafter referred to as the "Board") 
recognizes the Perry Education Association (hereinafter referred to as the "Association") as the sole 
and exclusive negotiating agent for the regularly employed certified personnel, as set forth in the PERB 
Certification instrument (case number: 456) issued by the PERB on the 9th day of October, 1975. 

 
 
 
 

ARTICLE II 
BOARD-ASSOCIATION RELATIONS 

 
 
2.1 Request for Meetings 
 

The Board and the Association shall meet for the purpose of negotiating.  Requests from the 
Association for negotiation meetings shall be made by the head of the Association team.  Requests 
from the Board shall be made by their designated representative. 
 
The schedule for negotiations is to start on or after September 1st.  After this date, either party may 
request the first meeting according to the following rules: 
 

Within ten (10) days of the date of the request, a mutually convenient time and place for 
the first meeting shall be established.  The first meeting shall take place no later than 
twenty-four (24) days following the date of the request.  At this time, the party requesting 
the first meeting will present their proposals on each article of the present contract.  This 
does not preclude the addition of new articles or proposals as permitted by law. 

 
Additional meetings shall be agreed upon by the negotiating representatives as may be 
necessary. 
 
Negotiations will not take place between 8:00 a.m. - 4:00 p.m. on a school day except by 
mutual agreement of the Board and the Association. 

 
2.2 Negotiation Teams 
 

Neither party in any negotiations shall have any control over the selection of the bargaining 
representatives of the other party.  The parties mutually pledge that their representatives will be clothed 
with all the necessary power and authority to make proposals and counterproposals and reach tentative 
agreement on items being negotiated. 
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2.3 Dues Deduction 
 

An employee who is a member of the Perry Education Association, or who has applied for membership 
in the Perry Education Association, may sign and deliver to the PEA Treasurer an assignment 
authorizing payroll deduction of membership dues of the Perry Education Association.  The PEA 
Treasurer will give the Business Manager/Board Secretary a spreadsheet of members and total 
amounts by September 15th of each year.  
 
Pursuant to receiving a deduction authorization, the Board shall deduct one-twenty second (1/22) of the 
total annual membership dues of the Perry Education Association from the regular salary checks of the 
employee each pay period for 22 consecutive pay periods beginning October 1st and ending in August. 
 
New employees commencing work after September fifteenth (15th) may have their total membership 
dues of the Perry Education Association prorated and deducted in equal installments on the basis of 
the remaining months of employment through June provided the authorization form is signed and 
delivered to the Board by the first (1st) of the month prior to the first deduction. 
 
The Board shall have no responsibility for collecting said dues for any month the employees regular 
salary check is insufficient to cover said deduction.  The total deducted shall be remitted to the Perry 
Education Association. 
 
The Association agrees to indemnify and hold harmless the Board, each individual Board member, and 
all administrators against any and all claims, costs, suits or other forms of liability and all court costs 
arising out of the application of the provisions in the Agreement between the parties for dues 
deductions. 
 

 

 

 

 

 

 

 

 

 

 

 
 
 

ARTICLE III 
NON-INTERRUPTION OF SERVICES 

 
 
3.1 Facilities and Equipment Usage 
 

1. The Association may have the right to hold a reasonable number of meetings on school district 
property after regular school hours, provided such meetings in no way interfere with any aspect 
of the instructional program or working day.  As appropriate, such meetings will be scheduled 
with the district office or local school. 

 
2. The Association may be given the right to use faculty mailboxes for a reasonable volume of 

appropriate announcements relating to the conduct of the negotiating agent's business on 
behalf of the members of the negotiation unit, provided such use in no way interferes with any 
aspect of the instructional program. 
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3. The Association may be provided with a bulletin board space in each school.  Only authorized 

representatives of the Association will use the designated bulletin board space for Association 
announcements and all material posted will relate only to the Association's office business. 

 
4. Any visitor to the school must obtain permission from the building principal or his/her designee 

before they talk to faculty members during school hours. 
 
Duly authorized representatives of the Association and its respective affiliates may talk to any 
employee on school property after the student day.  The representative must inform the building 
principal or the superintendent of schools of the visit.  These visits shall not interfere with the 
extracurricular assignments of the employee.  The building principal or superintendent may 
permit visits at other times during the workday. 
 
Duly authorized representatives of the Association and their respective affiliates shall request 
permission, through the principal, to talk to any employee on school property during school 
hours. 

 
5. The Association may have access to phones in the school for local calls only, excepting credit 

card calls, as long as it does not interfere with the routine business of the school.  The principal 
in each school will designate which phone can be used. 

 
6. The Association may utilize the duplicating equipment for employee information authorized only 

with the signature of the Association president.  The signature shall appear on the original and 
the duplicated material.  The Association shall pay for all expenses of material utilized.  Said 
work shall be done outside the school day. 

 
 

 
 

ARTICLE IV 
GRIEVANCE PROCEDURE 

 
 
4.1 Definitions 

 
1. Grievance 

 
A grievance is a claim by an employee or a group of employees that there has been a violation, 
misinterpretation or misapplication of any specific provisions(s) of this Agreement. 
 

 2. Aggrieved Person 
 

An "aggrieved person" is the person or persons making the claim. 
 

3. Party in Interest 
 

A "party in interest" is the person or persons making the claim and any person who might be 
required to take action, or against whom action might be taken, in order to resolve the claim. 
 

4.2 Purpose 
 

The purpose of this procedure is to resolve, at the lowest possible level claims, which may arise under 
the Agreement.  All parties agree that these proceedings should be kept as informal and confidential as 
may be appropriate at any level of the procedures. 
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4.3 Individual Freedom Clause 

 
The terms of these grievance procedures shall in no way negate the rights of any individual from 
meeting privately to process a grievance procedure.  This shall include however, at the option of the 
aggrieved person, the right of accompaniment of two persons of their choosing through level three. 

 
4.4 Limitations 

 
Every employee covered by this Agreement shall have the right to present grievances in accordance 
with these procedures: 
 
1. The failure of any employee to act on any grievance within the prescribed time limits will act as 

a bar to any further appeal, and an administrator's failure to give a decision within the time limits 
shall permit the grievant to proceed to the next step.  This time limit, however, may be extended 
by written mutual agreement. 

 
2. It is agreed that any investigation or other handling or processing of any grievance by the 

aggrieved person shall be conducted so as to result in no interference with or interruption 
whatsoever of the instructional program.  Employees may file grievances or attend grievance 
meetings with the appropriate administrator under the procedures of 4.5 below both before and 
after the student school day and during their lunch period, not otherwise assigned. 

 
3. If any grievance has been denied because it has not been filed in the proper manner, an 

additional five (5) calendar days will be allowed to refile.  This clause does not permit refilling of 
any grievance barred by 4.4(1). 

 
4.5 Procedures 
 

Level 1 
 
An attempt shall be made to resolve any grievance in informal, verbal discussion between complainant 
and his/her principal. 
 
Level 2 
 
If the grievance cannot be resolved informally, the aggrieved person may file the grievance in writing, 
and, at a mutually agreeable time, discuss the matter with the principal.  The written grievance shall 
state the nature of the grievance, shall note the specific clause or clauses of the master contract to 
which the grievance pertains, and shall state the remedy requested.  The filing of the formal, written 
grievance at the second step must be within thirty (30) calendar days from the date of occurrence of the 
event-giving rise to the grievance.  The principal shall make a decision on the grievance and 
communicate it in writing to the employee and the  Superintendent within fourteen (14) calendar days 
after receipt of the formal written grievance. 
 
Level 3 
  
In the event a grievance has not been satisfactorily resolved at the second step, the aggrieved  person 
may file, within fourteen (14) calendar days of the principal's written decision at the  second step, a 
copy of the grievance with the Superintendent.  Within fourteen (14) calendar  days after such 
written grievance is filed, the aggrieved and the Superintendent or his designee  shall meet to resolve 
the grievance. The Superintendent or his designee shall file an answer  within thirty (30) calendar 
days of the third step grievance meeting and communicate it in writing  to the employee and the 
principal. 
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Level 4 
 
If the grievance is not resolved satisfactorily at step three, the Association may call for arbitration if 
written consent to such arbitration is provided by the employee or employees whose grievances will be  
presented to the arbitrator, unless mutually agreed that the Board  shall be the final authority.  A single 
arbitrator shall be selected from a list of five (5) arbitrators  provided by the Public Employment 
Relations Board.  The two parties shall determine by lot who shall remove the first name.  Each party 
shall be allowed 48 hours to submit to the other party the name crossed off this list.  The person whose 
name remains shall be the arbitrator.  The arbitrator shall render a decision within thirty (30) calendar 
days.  This decision will be binding on both parties. 
 
The public employer and employee organization shall share equally the fees and expenses incurred by 
the arbitrator.  Any expenses for witnesses called or counsel used shall be borne by the party calling 
such witnesses or using such counsel. 
 

4.6 Meetings and Hearings 
 

All meetings and hearings under this procedure shall be conducted in private and shall include only the 
parties in interest, and their designated or selected representative, heretofore referred to in this article.  
Any arbitration hearing shall be conducted outside the employee workday, unless the employer, the 
aggrieved person, and the Association mutually agree to waive this requirement. 

 
 
 
 

                                                              ARTICLE V 
                                              EVALUATION PROCEDURES 
 
5.1 Staff Evaluation 
 

Each school year, the administrators shall present the employees with the evaluation procedures 
and instruments.  No evaluation shall take place until such orientation has been completed.   
 
The provisions of the Perry Professional Growth System will be utilized for the on-going 
performance reviews of teachers for their continual professional growth (see overview of the 
Perry Professional Growth System at the end of Article V).  Each teacher shall have access to 
the entire Perry Professional Growth System Document.   

 
5.2 Evaluation Limitations 
 

Nothing in this Article is to be construed as precluding evaluation of employees by other means 
concerning any aspect of their job related activities. Employees shall receive a walk through 
evaluation from two administrators at two different times.   A copy of any written evaluation by 
the evaluator shall be provided to the employee.  The employee shall have the right to submit an 
explanation or other written statement regarding the evaluation for inclusion in the personnel file. 

 
5.3 Board and Perry Education Association Responsibilities 
 

The Board of Directors shall establish the criteria for evaluating employees and shall adopt 
evaluation instruments to be used by evaluators.  In adopting a change in the evaluation 
instrument, the superintendent or designee shall form a teacher/administrator committee to 
recommend criteria to be used.  The Perry Education Association shall also approve the 
evaluator instruments to be used by evaluators.      
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OVERVIEW OF THE  

PERRY PROFESSIONAL GROWTH PLAN 
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OVERVIEW OF THE 
PERRY PROFESSIONAL GROWTH PLAN 

Continued 
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ARTICLE VI 

PROCEDURES FOR STAFF REDUCTION 
 
 
6.1 Coverage 
 

All employees under this Agreement are covered including any employee on leave of absence, except 
for employees who have been hired to replace an employee on leave of absence. 
 

6.2 Notification 
 

Within the time permitted by law, the Superintendent or his designee shall notify an employee of a 
recommendation to the Board to terminate that employee's employment. 

 
6.3 Classification 

  
Employees shall be classified in the following manner for purposes of staff reduction. 
 
1. Classroom Teachers in PK-5th Grades, Title I Teachers, ELL Teachers, and TAG Teachers 

a)  Any Other Classification 
2. Grades 6-8 and 9-12 by Curriculum Area: 

a)  Science 
b)  Math 
c)  Social Studies 
d)  Language Arts 
e)  Foreign Language 
f)  Business Education 
g)  Industrial Ed 
h)  Family and Consumer Sciences 
i)  Any Other Classifications 

 
3. Areas of Special Services by Area: 

a)  Nurses                          j)  6-8 PE Teachers    
b) K-5 Special Ed   k)  9-12 PE Teachers 
c) 6-8 Special Ed   l)  K-5 Art Teachers 
d) 9-12 Special Ed   m)  6-8 Art Teachers 
e) Librarians    n)  9-12 Art Teachers 
f) K-5 Music Teachers  o)  Driver Education 
g) 6-8 Music Teachers  p)  All Other Areas 
h) 9-12 Music Teachers 
i) K-5 PE Teachers 

 
6.4 Procedure 
 

1. Employees will be grouped into their appropriate classifications based on their primary 
assignments.  Employees who have been involuntarily or voluntarily transferred will be 
considered in their present classification with years of experience in that classification and the 
classification they previously were assigned retaining the years of experience in the previous 
classification (provided such area was a primary assignment).  Years of experience in each 
classification may be combined for the purpose of establishing seniority. 

 
2. Employees shall be ranked within each group on the following basis: 
  
 a) Employees will be given one (1) point for every year of teaching experience in the Perry 

Community School District and one-half (1/2) point for every year of teaching experience 
outside the Perry Community School District.  Experience will be counted regardless of 
whether it was full-time or part-time (but not substitute) up to a maximum of ten (10 
points. 
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 b) Employees will be given points for education on the following basis 

  BA Degree.........................0 points 
 BA Degree plus 6 hour......1 point 
 BA Degree plus 12 hours...2 points 
 BA Degree plus 18 hours...3 points 
 BA Degree plus 24 hours...4 points 
 BA Degree plus 30 hours...5 points 
 MA Degree.........................6 points 
 MA Degree plus 8 hours.....7 points 
 MA Degree plus 15 hours...8 points 
 MA Degree plus 23 hours...9 points 
 MA Degree plus 30 hours.10 points 

 
All college credit hours above the BA Degree shall be graduate hours unless specifically waived 
by the administration. 

 
c) Employees will be ranked within each group on the basis of their total amount of points.  

Ranking the employee with the greatest length of continuous service higher will break 
ties. 

 
2. In the event that the employer determines that a reduction in staff is necessary, the employer 

shall determine what classifications shall be reduced.  The superintendent shall notify the 
employee lowest in rank in each classification unless the superintendent determines that an 
alternate teacher should be selected because of the following considerations: 

 
3.  

a) Program continuity (including assignments covered by the extra pay schedule) 
 
b) Multiple teaching assignments in more than one (1) classification which, in the discretion 

of the superintendent, cannot be satisfied by changes in assignment of the staff. 
 

c) Differences in certification which make one (1) employee preferable for retention over 
another employee for current academic assignments or assignments anticipated for the 
next school year. 
 

d) If employees have a difference in point total of one (1) point or less, the superintendent 
may select either employee for staff reduction without regard to rank. 
 

6.5 Recall 
 

Employees who have been terminated as a result of staff reduction shall be eligible for recall to an 
available position in the category from which they were reduced for a period of two years from the date 
of their termination by filing a written request for recall consideration with the superintendent. 
 
When the employer determines that a position is available the position will be offered to an employee 
on the recall list by applying the same criteria as are used for determining staff reductions.  The 
employees on recall shall inform the employer of any change in their education or experience and the 
employer shall be permitted to rely on the information available in the District records. 

 
Notice of recall shall be given by phone and email, making sure contact is made.  If an employee fails 
to respond within ten (10) days after receiving call and email of the above notice of recall, the employee 
will be deemed to have refused the position.  It is the responsibility of the employee to inform the Board 
of his/her current address. 

 
Any laid off employee shall return previous sick leave and seniority benefits while laid off and shall have 
these restored if recalled.  No employee shall accrue benefits while on recall. 
 
Nothing in this Article shall require the Board or its designee to solicit employee resignations or 
retirements.                     
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6.6 Exclusion 
 

This Article shall not apply to employees hired to replace an employee on leave of absence.  The 
determination to terminate the employee shall not be subject to the Grievance Procedure nor shall such 
an employee have any recall rights. 

 

 
 
 

ARTICLE VII 
PROCEDURES FOR TRANSFER 

 
 
7.1 Voluntary Transfer Procedures 
 

The superintendent shall post all vacancies for a minimum of seven calendar days (excluding Winter 
and Spring breaks) in advance of filling said vacancies.  No position shall be filled unless current 
employees have been given a seven calendar day period of time to request a voluntary transfer for said 
position.  Interested in-district applicants will be interviewed.  If a vacancy occurs between July 1st and 
May 31st to fill out the current school year, the seven-calendar day period of time need not apply.  If a 
substitute non-contract teacher is hired to fill the position for the current school year, that position will 
be considered vacant for the next school year and the seven-day period will apply before the position 
will be filled the next school year.  Notice of summer vacancies shall be emailed to all the employees. 
 
Employees who desire to transfer in grade and/or subject who desire to be transferred to another 
building, shall submit a letter of interest for each posting.   
 

7.2 Involuntary Transfer Procedures 
 

This Article will apply when the vacant position cannot be filled by a voluntary transfer or when a 
request for a voluntary transfer has been denied. 
 
If the involuntary transfer is necessary, the administration shall base its transfer on the relative skill, 
ability and competence, as determined by written evaluations and the certification, qualifications, and 
experience of employees available to do the work.  If a choice must be made between two (2) or more 
employees of equal skill, competence, certification, qualifications and experience to work in the 
designated area, the employee with the least continuous length of service in the district, regardless of 
whether it was full or part-time (but not substitute) service, will be transferred first. 
 
An involuntary transfer shall be made only after a notice of intent has been given and a meeting has 
been held between the employee involved and the Superintendent, at which time the employee shall be 
given written reason(s) therefore.  If requested by the employee, an individual of the employee’s choice 
may accompany the employee. 
 
The District has the authority to make the transfer decision pursuant to the procedures in the Article.  
The involuntarily transferred employee has the right to grieve if the procedures are being challenged, 
but not to grieve the District's decision that a transfer is needed. 

 
 

 
 

ARTICLE VIII 
HEALTH AND PHYSICAL EXAMINATIONS 

 
 
8.1 Proof of the district required physical examination shall be submitted by all employees upon their initial 

employment.  Only the district provided form will be accepted as verification of a valid physical. 
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8.2 Employees whose physical, mental, and/or emotional well being may be in doubt in the opinion of the 

employer shall present satisfactory examination results when requested to do so.  When the employer 
has requested an examination, the employer will absorb the expense not covered by insurance; 
provided; the employer designates the extent of the examination and approves the examiner and/or 
physician in advance.  Should the employee elect not to receive advanced approval of the examiner 
and/or physician and a second opinion is requested by the employer, the employer, at their expense, 
may designate the examiner and/or physician and the extent of the examination. 

 

 
 
 

ARTICLE IX 
INSERVICE EDUCATION TO TEACHERS 

 
 
9.1 The inservice day(s) established shall be counted as contract day(s).  The Board may designate 

additional voluntary inservice training for employees, which does not count as a contract day unless 
approved by the administration. 
 

 
 

 
ARTICLE X 

EMPLOYEE HOURS 
 
 
10.1 The working day, excluding extra assignments, will be eight (8) hours in length. Building principals may 

be flexible in administering the daily individual work schedule.  The eight (8) hours will include a duty 
free lunch period of no less than twenty (20) minutes unless unusual circumstances require otherwise.  
On Fridays or on days preceding holidays or vacations employees may depart school after all of their 
responsibilities have been concluded and/or all of the students have left the building. 

 
10.2 Employees shall attend, outside of school hours, such professional meetings (inservice, staff, parent-

teacher conferences, subject area meetings, etc.) called by an administrator for coordinating the work 
of employees in the school program.  In the event that a professional workshop cannot be scheduled 
during one of the scheduled inservice days on the school calendar, and a teacher is requested to 
attend such a workshop on another day outside of the scheduled inservice days or the scheduled 
school calendar, the following shall apply: 

 
  The administrator shall trade a scheduled day of inservice for the day that the teacher has to 

 use to attend said professional workshop.  In this situation, the teacher shall work the day of the 
 workshop and shall not be required to work on the agreed upon inservice day.  This traded 
 inservice day shall be mutually agreeable between the administrator and teacher.  Teachers 
 shall work sixteen (16) hours of scheduled parent-teacher conference time per school year in 
 exchange for two (2) full comp days, which shall be designated on the school calendar. 
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ARTICLE XI 
HOLIDAYS 

 
 

The regular contract of employees shall include five (5) paid holidays.  Such holidays   shall include 
Labor Day, Thanksgiving Day, Christmas Day, New Year’s Day, and Memorial Day.  No employee shall 
be required to perform duties on any of the above holidays. 

 
 
 
 

ARTICLE XII 
LEAVES OF ABSENCE 

 
 
12.1 Personal Illness 
 

Employees who report for work shall be granted leave of absence for personal illness or injury with full 
pay at a rate of 15 days per year cumulative to 90 days.  When the employee reports to work to begin a 
school year and has accumulated the maximum allowable amount of personal illness leave, the 
employee shall also be credited with an additional 15 days of personal illness leave, limited, however, 
to the current school year.  An employee may carry forward no more than 90 days to the subsequent 
school year. 

 
12.2 Immediate Family Illness 
 

Employees may use up to fifteen (15) days of the annual personal illness leave allotment for illness in 
the immediate family (spouse, child, parents, father-in-law, mother-in-law, daughter-in-law, son-in-law, 
siblings, grandchild, grandparent, or full time members of household).  Fifteen days shall be the 
maximum amount allowed for family illness in a school year. 
 

12.3 Family Leave 
 
Consistent with the Family Medical Leave Act, each employee who has been employed at least 12 
months and who has worked at least 1,250 hours during the preceding 12 months will be granted a 
maximum of 12 weeks unpaid leave of absence each year.  For purposes of calculating the 12-week 
period, the year will be defined as the fiscal year beginning July 1 and ending June 30. 
 
As per the Act, family and medical leave will be granted only for the following purposes: 
 

 for the employee's serious health condition that makes the employee unable to perform the 
essential functions of the employee's position; 

 
 to care for the employee's spouse, child or parent who has a serious health condition; 

 
 the birth and care of an employee's child; or 

 
 to care for a child placed with the employee through adoption or foster care. 

 
Employees will utilize any existing paid leave provided by this Agreement which will be counted toward 
the 12 week family and medical leave period in this section to the extent which such leave is for a 
purpose provided above and which is for a purpose established under the existing paid leave provision 
from which the paid leave will be taken.  Upon exhaustion of paid leaves counted toward the 12 week 
family and medical leave period, any remaining family and medical leave taken will be unpaid. 
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The District will continue the District's contributions toward medical insurance on behalf of the 
employee for up to 12 weeks.  If the employee has more than 12 weeks of paid leave available, the 
District shall continue its contribution until the paid leave is exhausted.  The employee shall remit the 
employee's contribution toward health insurance by the date the District makes payment to the 
insurance carrier.  The employee will be required to reimburse the District for any employer-owed 
benefit contributions made by the District on the employee’s behalf while the employee was on unpaid 
leave under this section. 
 
The District may require an employee to provide written certification from a health care provider when 
an employee requests leave under this section for the employee's own serious health condition or to 
care for the employee's parent, spouse or child with a serious health condition.  All other relevant 
terms and conditions of the Family Medical Leave Act not addressed herein will apply and 
supersede any conflicting provision of this Agreement. 

 
12.4 Bereavement Leave 
 
 A total of 5 days leave, with pay, during the year may be granted in the event of a death. 

 
12.5 Personal Leave 
 

Employees shall be granted leave of absence for personal leave with full pay at a rate of two (2) days 
per year.  A personal leave day may be used for any purpose at the discretion of the employee. 
 
An employee may accumulate a maximum of four (4) days of personal leave for any given year. 

 
Personal leave may not be taken during the week preceding the end of the semester or trimester or the 
last working day before or after a holiday without the permission of the employee's principal.  A 
principal may limit number of employees taking personal leave on a given day to ten percent (10%) of 
the employees reporting to him or when substitutes are unavailable. 
 
An employee planning to use a personal leave day or days shall notify his principal by a written leave 
request form at least three days in advance, except in cases of emergency.  Such leave will be taken at 
a minimum of one-half day per occurrence. 
 

12.6 Leave Without Pay 
 

This leave must be arranged with the building principal and approved by the superintendent in advance.  
The request and approval or denial shall be completed on a "leave of absence request" form furnished 
by the employer. 
 
The employee may be asked to explain the reason for any unpaid leave time requested and restrictions 
may be imposed on unpaid leave.  Pay deductions shall be based on the duties required of the 
employee as of the date of the absence. 
In its discretion, the Board may grant other leaves of absence.  For example, adoption or sabbatical 
leaves, on the terms it deems advisable considering the availability of qualified substitutes, the 
educational schedule, and other relevant factors. 

 
12.7 Professional Leave 
 

Professional leave with pay may be allowed as approved by the building principal and the 
superintendent of schools.  Board authorization may be required for out of state meetings, if first 
approved by the building principal and the superintendent. 
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The employee will be reimbursed for registration, lodging, meals, and travel expense to the extent 
approved prior to the leave if evidenced by receipts for said expenses. 

 
12.8 Association Leave 
 

Up to four (4) days shall be available for representatives of the Association to attend the ISEA Delegate 
Assembly.  This shall be a paid leave.  The employee shall pay the cost of a substitute for any day 
taken as Association Leave. 

 
12.9 Catastrophic Leave 
 

In the event that an employee has a spouse or child who has a life threatening illness or has been 
involved in a life threatening accident, the following shall apply.  The employee shall file with his/her 
supervisor a written request to receive catastrophic leave, stating the reasons why the employee is 
making the request.  After the employee has made his/her written request for catastrophic leave, the 
employee, the employee’s supervisor, and the Superintendent shall meet to review the situation.  The 
employee shall cooperate with the Superintendent and provide the Superintendent with all of the 
information that he/she deems necessary to make a determination of whether the employee is eligible 
to receive catastrophic leave.  The decision whether an employee is eligible to receive catastrophic 
leave, including the decision whether an employee continues to be eligible to receive catastrophic leave 
is within the sole discretion of the Superintendent. 
 
If the Superintendent determines that an employee is eligible for catastrophic leave, the employee shall 
use the leave for only the time the Superintendent deems the employee eligible to use the leave.  An 
employee who is eligible for catastrophic leave shall exercise the use of his/her leave in the following 
order: (1) all Family Illness Leave days; (2) all Personal Leave days; and (3) up to a maximum of 40 
Personal Sickness Leave days.  This provision shall be administered consistently with the Family 
Medical Leave Act. 

 
 
 
 

ARTICLE XIII 
SALARIES 

 
 
13.1 Pay Periods 
 

Each employee will be paid in 24 equal installments and the pay periods will be on the first working day 
of the month and the 16th of the month.  Employees will receive checks at their buildings or by direct 
deposit if designated by the employee. 
 
When a pay date falls on or during a school holiday, vacation, or weekend, employees shall receive 
their paychecks on the last previous working day if possible.  Bookkeeping will prevent the 
advancement of any payday by more than three (3) days and a break down in equipment would not 
make it possible to meet any set date. 
 

13.2 Final Pay 
 

Employees who are leaving the employment of the district may requisition, prior to June 1st, their final 
check for the balance of their contract on June 25th.  Said request will be subject to budgetary 
limitations.  Other arrangements may be worked out with the business office by mutual agreement. 
 
Summer checks, other than for summer school teachers, shall be mailed to the address designated by 
the employees. 
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13.3 Advancement On the Salary Schedule 
 

1. Initial salary schedule placement of employees shall be at the discretion of the Board.  
Employees with two years or less experience shall be placed on not less than step 2. 

 
2. Advancement for employees shall be reviewed each year and if approved by the Board, each 

employee will be granted increments on the salary schedule until the maximum for their 
educational classification has been reached.  Employees who were on step 1 of the schedule 
during the 1999-2000 school year shall be compensated for the 2000-2001 school year only at 
the rate of 1.06 times the base salary. 

 
3. A year of service consists of employment in the Perry School District for ninety (90) consecutive 

teaching days or more in one school year. 
 
4. All college credit hours above a BA Degree, applied to the salary schedule, shall be graduate 

semester hours unless specifically waived by the superintendent.  Suitable evidence of courses 
completed must be submitted to the superintendent on or before August 25th to be eligible for a 
salary adjustment during that school year.  If an official transcript is not included in the evidence, 
it must be submitted on or before October 1st. 

 
13.4 Pay For Extra Duties 
 

Each employee shall be paid $35 per assignment for working student activities, which do not occur 
during the employee hours, listed in Article X. 
 
Included are the following items when administratively assigned: 
 
1. Selling or taking tickets and assigned supervision of home interscholastic sporting events. 
2. Operating clock, keeping books and statistics, filming, operating the P. A. system and operating 

chain and down markers for home events. 
3. Supervision of student pep buses to away events. 
4. Supervision of graduation exercises. 
5. Supervision of float construction. 
6. Supervision of elementary, junior high and senior high fine arts performances. 
7. Supervision of school parties and dances. 
  
Saturday suspensions and Saturday help sessions shall apply to the middle school and high school.  
For two hour sessions, the pay shall be $30 (minimum time).  The pay shall be $60 for a four-hour 
session (maximum time).  
 
The performance of a duty for which an employee received compensation pursuant to the Extra-Pay 
Schedule shall not be considered a student activity for the purpose of this section. 
 
Nothing in this section shall preclude an employee from performing any of the above activities as a 
volunteer. 
 
Nothing in this section shall preclude the Board from assigning non-employees to any of the above 
activities with or without pay. 

 
 
13.5 Inter School Compensation 
 

All teachers shall be reimbursed for any travel from the building at which they begin their day of service 
to the other schools to which they are assigned.  Teachers shall be reimbursed for travel back to the 
building which they begin their day of service, if such travel is approved by the principal in advance. 
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13.6 Teacher Salary Supplement 
 

The Teacher Salary Supplement funds will be allocated among bargaining unit and non-bargaining unit 
employees who are eligible for the funds. 
 
1. An amount sufficient to pay any out-of-district obligation shall be deducted from the balance 

first. 
 

2. The funds allocated under subparagraph one (1) shall be subject to a deduction for the 
proportionate share of FICA and IPERS payments that any distribution bears to the employee's 
regular compensation. 

 
3.        Employees outside the bargaining unit will be paid that portion of the average distribution under     
           Teacher Salary Supplement that their qualifying duties bear to their total salary. 

 
Calculation of TSS Stipend 
Each staff member on the schedule who qualifies for TSS funds shall receive a stipend 
consisting of an equal division of 30% of the districts TSS allotment from the state and will 
receive an amount equal to 70% of TSS funds indexed across the salary schedule.  The district 
shall use 95% of allotted TSS funds from the state to determine above distributions.  If the 5% of 
the TSS funds held back are not dispersed by June 1 of the contract year, all staff who are 
qualified, shall receive an equal disbursement of the 5% in the August paycheck. 

 
 Teacher salaries supplement dollars (TSS) shall not be subject to reduction in the event the 

governor orders a uniform reduction in accordance with Section 8.31.  If there is a legislative 
reduction in the Teacher Salary Supplement Dollars (TSS) or if as a result of legislative action 
the District fails to receive any of the TSS dollars there shall be a dollar-for-dollar reduction from 
the salary of each teacher to total the reduced or lost amount. 

 
 
 
 
 
 
 
13.7 Salary For Phase III Duties 
 

Phase III does not currently exist.  This language shall be eliminated from the contract with the 
understanding that it will be reinstated if Phase III money is reinstated. 
 

13.8 Pay for Covering Class During Prep Period 
 
 Employees of the bargaining unit shall be paid $20 per period when asked by an administrator to cover 
 classes during their prep periods. 

 

 

 
NOTE:  The Legislature approved funding for one (1) additional day of inservice beginning with the 2005-06 
school year.  A 1-day extended contract will be issued based on each teacher’s per diem rate. 
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ARTICLE XIV                       
INSURANCE 

 
 

14.1 Health Insurance and Dental Insurance 
 

(1) The District shall pay 100% of the single rate premium for the District’s health insurance and 
shall pay 100% of the single rate premium for the District’s dental insurance for each full-time 
staff member covered under this contract. 

 
(2) The District shall pay a prorated portion of the full single rate premium for the District’s health 

insurance and a prorated portion of the full single rate premium for the District’s dental 
insurance for staff members who work at least half time, but work less than full time, covered 
under this contract. 

 
(3) Employees become eligible for credit under the health insurance spending account on 

September 1.  Any change in the amount of contribution from any prior contract year shall be 
effective on September 1. 

 
14.2 Tax Sheltered Annuity 
 

Based upon seniority as defined as total years of service to the District, District employees who have 
other health insurance coverage through a spouse or other means may opt for a tax sheltered annuity 
(employee’s choice of annuity) worth $345/month.  This option will be available only to the percentage of 
District employees allowed by the insurance carrier and will be determined by seniority.  Employees who 
opt for this benefit will forfeit the Board paid health/dental insurance under 14.1.  

 
14.3 Long-Term Disability Insurance 
 

The Board shall contribute for each full time employee, 100% of the employee's premium per month 
towards the purchase of long-term disability insurance.  The Board shall determine the insurance 
company, provided comparable coverage is maintained. 

 
14.4 Worker' Compensation Insurance 
 

The Board will provide workers' compensation insurance as required by law. 
 

14.5 Life Insurance 
 

For each full time employee, the Board shall purchase, at Board expense, a $50,000 term life insurance 
policy. 

 
14.6 Commencement of Coverage  
 

1. The insurance coverage provided under paragraph 1 of this Article shall commence on the first 
day of the month following the month in which the employee begins actual performance of 
duties and in no case earlier than September 1 unless specially arranged. 

 
2. The insurance provided in paragraph 2 of this Article shall commence on the first day of the 

month following the month in which the employee begins actual performance of duties. 
 

3. The insurance provided in paragraph 4 of this Article shall commence on the first day the 
employee commences actual performance of duties. 

 
4. Commencement dates and terms of all insurance coverages shall be as provided in the policy.  

Any conflicts in language shall be controlled by the terms of the insurance policy. 
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ARTICLE XV 
SAVINGS CLAUSE 

 
 

If any provision of this Agreement or any application of this Agreement to any employee or group of 
employees is held to be contrary to law then such provision of application shall not be deemed valid 
and subsisting except to the extent permitted by law. 

 
 
 
 

ARTICLE XVI 
TERMS OF AGREEMENT 

 
 

This agreement shall be in force and effect from July 1, 2016 to June 30, 2017 with a re-opener for 
insurance and wages each year.  This agreement shall continue from year to year after June 30, 2016, 
unless written notice of a desire to terminate this Agreement is served by either party on the other on or 
before October 15, 2016.   

 
In Witness whereof, the parties hereto have caused this Agreement to be signed by their respective 
presidents, attested to by their respective chief negotiators and their signatures placed hereon, all on 
the__        __day of________ 2016. 

 
 
 
                   PERRY EDUCATION ASSOCIATION   PERRY COMMUNITY SCHOOLS 
                 BOARD OF EDUCATION 
 

    
 
 
            
         
 
 
 
          
 
 
        ____________________________               __________________________ 
                                          Chief Negotiator                                          Chief Negotiator 
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  LONGEVITY  
 
 
 
 

BASE:  $31,751       
        
Employees in the lanes BA+24, MA, MA+15, and MA+30 will receive  
additional salary according to the following formula:    
        
1% of the BA base, which is $317.00 for 19 years of teaching experience  
        
2% of the BA base, which is $635.00 for 20-24 years of teaching experience  
        
3% of the BA base, which is $952.00 for 25-29 years of teaching experience  
        
4% of the BA base, which is $1,270.00 for 30 or more years of teaching experience 
        
        
This does not compound.      
        
*Years of teaching experience is defined as the number of years given to  
the employee when hired plus the number of years worked in Perry.  

 
 
 
 



 

     

 

 

 



 

     

 

 

 


