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1.2

2.1

2.2

ARTICLE |
AGREEMENT AND RECOGNITION

Agreement
This Agreement is made and entered into between the Board of Education of the Perry Community

School District (hereinafter referred to as the "Board"), and the Perry Education Association (hereinafter
referred to as the "Association").

Witnesseth:

Whereas, certain understandings have been reached which the Board and the Association desire to
incorporate into a written collective bargaining Agreement.

Now, therefore, in consideration of the following mutual covenants, it is hereby agreed as follows:

Recognition

The Board of Directors of the Perry Community School District (hereinafter referred to as the "Board")
recognizes the Perry Education Association (hereinafter referred to as the "Association") as the sole
and exclusive negotiating agent for the regularly employed certified personnel, as set forth in the PERB
Certification instrument (case number: 456) issued by the PERB on the 9th day of October, 1975.

ARTICLE Il
BOARD-ASSOCIATION RELATIONS

Request for Meetings

The Board and the Association shall meet for the purpose of negotiating. Requests from the
Association for negotiation meetings shall be made by the head of the Association team. Requests
from the Board shall be made by their designated representative.

The schedule for negotiations is to start on or after September 1. After this date, either party may
request the first meeting according to the following rules:

Within ten (10) days of the date of the request, a mutually convenient time and place for
the first meeting shall be established. The first meeting shall take place no later than
twenty-four (24) days following the date of the request. At this time, the party requesting
the first meeting will present their proposals on each article of the present contract. This
does not preclude the addition of new articles or proposals as permitted by law.

Additional meetings shall be agreed upon by the negotiating representatives as may be
necessary.

Negotiations will not take place between 8:00 a.m. - 4:00 p.m. on a school day except by
mutual agreement of the Board and the Association.

Negotiation Teams

Neither party in any negotiations shall have any control over the selection of the bargaining
representatives of the other party. The parties mutually pledge that their representatives will be clothed
with all the necessary power and authority to make proposals and counterproposals and reach tentative
agreement on items being negotiated.



2.3

3.1

Dues Deduction

An employee who is a member of the Perry Education Association, or who has applied for membership
in the Perry Education Association, may sign and deliver to the PEA Treasurer an assignment
authorizing payroll deduction of membership dues of the Perry Education Association. The PEA
Treasurer will give the Business Manager/Board Secretary a spreadsheet of members and total
amounts by September 15" of each year.

Pursuant to receiving a deduction authorization, the Board shall deduct one-twenty second (1/22) of the
total annual membership dues of the Perry Education Association from the regular salary checks of the
employee each pay period for 22 consecutive pay periods beginning October 1st and ending in August.

New employees commencing work after September fifteenth (15th) may have their total membership
dues of the Perry Education Association prorated and deducted in equal installments on the basis of
the remaining months of employment through June provided the authorization form is signed and
delivered to the Board by the first (1) of the month prior to the first deduction.

The Board shall have no responsibility for collecting said dues for any month the employees regular
salary check is insufficient to cover said deduction. The total deducted shall be remitted to the Perry
Education Association.

The Association agrees to indemnify and hold harmless the Board, each individual Board member, and
all administrators against any and all claims, costs, suits or other forms of liability and all court costs
arising out of the application of the provisions in the Agreement between the parties for dues
deductions.

ARTICLE Il
NON-INTERRUPTION OF SERVICES

Facilities and Equipment Usage

1. The Association may have the right to hold a reasonable number of meetings on school district
property after regular school hours, provided such meetings in no way interfere with any aspect
of the instructional program or working day. As appropriate, such meetings will be scheduled
with the district office or local school.

2. The Association may be given the right to use faculty mailboxes for a reasonable volume of
appropriate announcements relating to the conduct of the negotiating agent's business on
behalf of the members of the negotiation unit, provided such use in no way interferes with any
aspect of the instructional program.
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4.2
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3. The Association may be provided with a bulletin board space in each school. Only authorized
representatives of the Association will use the designated bulletin board space for Association
announcements and all material posted will relate only to the Association's office business.

4. Any visitor to the school must obtain permission from the building principal or his/her designee
before they talk to faculty members during school hours.

Duly authorized representatives of the Association and its respective affiliates may talk to any
employee on school property after the student day. The representative must inform the building
principal or the superintendent of schools of the visit. These visits shall not interfere with the
extracurricular assignments of the employee. The building principal or superintendent may
permit visits at other times during the workday.

Duly authorized representatives of the Association and their respective affiliates shall request
permission, through the principal, to talk to any employee on school property during school
hours.

5. The Association may have access to phones in the school for local calls only, excepting credit
card calls, as long as it does not interfere with the routine business of the school. The principal
in each school will designate which phone can be used.

6. The Association may utilize the duplicating equipment for employee information authorized only
with the signature of the Association president. The signature shall appear on the original and
the duplicated material. The Association shall pay for all expenses of material utilized. Said
work shall be done outside the school day.

ARTICLE IV
GRIEVANCE PROCEDURE

Definitions

1. Grievance
A grievance is a claim by an employee or a group of employees that there has been a violation,
misinterpretation or misapplication of any specific provisions(s) of this Agreement.

2. Aqgrieved Person
An "aggrieved person" is the person or persons making the claim.

3. Party in Interest
A "party in interest" is the person or persons making the claim and any person who might be
required to take action, or against whom action might be taken, in order to resolve the claim.

Purpose

The purpose of this procedure is to resolve, at the lowest possible level claims, which may arise under
the Agreement. All parties agree that these proceedings should be kept as informal and confidential as
may be appropriate at any level of the procedures.



4.3

4.4

4.5

Individual Freedom Clause

The terms of these grievance procedures shall in no way negate the rights of any individual from
meeting privately to process a grievance procedure. This shall include however, at the option of the
aggrieved person, the right of accompaniment of two persons of their choosing through level three.

Limitations

Every employee covered by this Agreement shall have the right to present grievances in accordance
with these procedures:

1. The failure of any employee to act on any grievance within the prescribed time limits will act as
a bar to any further appeal, and an administrator's failure to give a decision within the time limits
shall permit the grievant to proceed to the next step. This time limit, however, may be extended
by written mutual agreement.

2. It is agreed that any investigation or other handling or processing of any grievance by the
aggrieved person shall be conducted so as to result in no interference with or interruption
whatsoever of the instructional program. Employees may file grievances or attend grievance
meetings with the appropriate administrator under the procedures of 4.5 below both before and
after the student school day and during their lunch period, not otherwise assigned.

3. If any grievance has been denied because it has not been filed in the proper manner, an
additional five (5) calendar days will be allowed to refile. This clause does not permit refilling of
any grievance barred by 4.4(1).

Procedures
Level 1

An attempt shall be made to resolve any grievance in informal, verbal discussion between complainant
and his/her principal.

Level 2

If the grievance cannot be resolved informally, the aggrieved person may file the grievance in writing,
and, at a mutually agreeable time, discuss the matter with the principal. The written grievance shall
state the nature of the grievance, shall note the specific clause or clauses of the master contract to
which the grievance pertains, and shall state the remedy requested. The filing of the formal, written
grievance at the second step must be within thirty (30) calendar days from the date of occurrence of the
event-giving rise to the grievance. The principal shall make a decision on the grievance and
communicate it in writing to the employee and the Superintendent within fourteen (14) calendar days
after receipt of the formal written grievance.

Level 3

In the event a grievance has not been satisfactorily resolved at the second step, the aggrieved person
may file, within fourteen (14) calendar days of the principal's written decision at the second step, a
copy of the grievance with the Superintendent. Within fourteen (14) calendar days after such
written grievance is filed, the aggrieved and the Superintendent or his designee shall meet to resolve
the grievance. The Superintendent or his designee shall file an answer  within thirty (30) calendar
days of the third step grievance meeting and communicate it in writing to the employee and the
principal.
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5.1

5.2

5.3

Level 4

If the grievance is not resolved satisfactorily at step three, the Association may call for arbitration if
written consent to such arbitration is provided by the employee or employees whose grievances will be
presented to the arbitrator, unless mutually agreed that the Board shall be the final authority. A single
arbitrator shall be selected from a list of five (5) arbitrators provided by the Public Employment
Relations Board. The two parties shall determine by lot who shall remove the first name. Each party
shall be allowed 48 hours to submit to the other party the name crossed off this list. The person whose
name remains shall be the arbitrator. The arbitrator shall render a decision within thirty (30) calendar
days. This decision will be binding on both parties.

The public employer and employee organization shall share equally the fees and expenses incurred by
the arbitrator. Any expenses for witnesses called or counsel used shall be borne by the party calling
such witnesses or using such counsel.

Meetings and Hearings

All meetings and hearings under this procedure shall be conducted in private and shall include only the
parties in interest, and their designated or selected representative, heretofore referred to in this article.
Any arbitration hearing shall be conducted outside the employee workday, unless the employer, the
aggrieved person, and the Association mutually agree to waive this requirement.

ARTICLE V
EVALUATION PROCEDURES

Staff Evaluation

Each school year, the administrators shall present the employees with the evaluation procedures
and instruments. No evaluation shall take place until such orientation has been completed.

The provisions of the Perry Professional Growth System will be utilized for the on-going
performance reviews of teachers for their continual professional growth (see overview of the
Perry Professional Growth System at the end of Article V). Each teacher shall have access to
the entire Perry Professional Growth System Document.

Evaluation Limitations

Nothing in this Article is to be construed as precluding evaluation of employees by other means
concerning any aspect of their job related activities. Employees shall receive a walk through
evaluation from two administrators at two different times. A copy of any written evaluation by
the evaluator shall be provided to the employee. The employee shall have the right to submit an
explanation or other written statement regarding the evaluation for inclusion in the personnel file.

Board and Perry Education Association Responsibilities

The Board of Directors shall establish the criteria for evaluating employees and shall adopt
evaluation instruments to be used by evaluators. In adopting a change in the evaluation
instrument, the superintendent or designee shall form a teacher/administrator committee to
recommend criteria to be used. The Perry Education Association shall also approve the
evaluator instruments to be used by evaluators.



OVERVIEW OF THE
PERRY PROFESSIONAL GROWTH PLAN

‘pPapaaU Se SUoBAISS]O
[ew.lo] pue sybBnoiyr-jem Jejnbay e
"M3IA8J aouewload
B pue Yoeqpas) pue suodal Jeinbay e
syuow anjamy uey) 1abuoj
ou Joj uejd aourlsISSe aAIsUBIUI Ue
jo uonejuawsa|dwi pue juswdo@Asg *
QoueISISSY ‘g
ssaualemy ‘T
saseyd e

:$S900.1d

‘uoddns
yum aouelinsse Aljenb uo snooj o] e
'SIayoea) Jaaled 0] aJuelsISSe pue
uoddns euoneziuebio apinoid 0] e

:9sodingd

‘suoneloadxa

1011SIp Jo/pue ue|d Juswdolanag

J2ale)d [enpIAIpU| ‘BUBID

pue spiepuels Buiyoea| emo| ayl

10 (S)eale paynuapl Ul ddULISISSE
o119ads Jo paau ul S1ayoea) Jaale) e

OUmM\

JONVLSISSY JAISNILNI

JosiAladns ayl yim uonesiaAuod
[enuue ue 1ses| 1e ybnoiy 10edwi
pue ssalboud uejd yimoib pue
oljojiod uo yoeQgpas) pue uondd|jey
sue|d ymoib jeuoissajoid fenpiaipul
10 Juswdojanap anneioqge||0D
‘sieak aaly) A1ana

92UO0 1Sks| e MalAal aduewlouad

e ybnouy: spiepuels Buiyoeal

BMO| 8y1 pue ue|d luawdolanaq
1aale) [enpiAipu| ‘suoneloadxa
10L1SIP 8y} S198W Jayoea) Jaaled
3U} 1ey] uoneBWNIOP PaNURUOI
pue eLIglIO pue sprepuels

BMO| 8y} JO uonejuawa|duwi

a1 JO MaIAal snonunuo)

"oegpaa) pue sieak aaly) A1ana
UOIeAISSJO [eWI0) U0 ‘Ajlenuue
sybnoiyi-em woolisse|d aaiyl

:$S900.1d

suoneoadxa 101ISIp Jo/pue ue|d
swdolanaq Jeared [enpialpu|
‘eudu) pue sprepuels buiyoes |
BMO| 81 JO uoneiuawsajdwi
SNONUUOJ UO SNJ0) O
JusWaAaIyde Juapnis anoidwi o
ymolb reuoissajold ayowoid o

:9sodind

Slaydeal leale)d

OUM\

d3HOVIL d334VO
[ 431L

uolepuswwodal Juswhojdwa
aulWwIBlap 0} }oeqpas)

pue malAal BAeWWNS

ue(d juawdojanap

Jaared 1o3sIp pue weiboud
uononpul pue Buloluaw

omsIp ayr ybnoiyy senanoe
wawdojanap [euoissajoid

. juswdojanap oljopiod
oeqpas)

pue ‘uoieAIasqo [ewJo) suo

e ‘sybnoiyl-yiem wooisse|d aalyl

uoiepusWWO09al
2INSUd2I| suIWIBIBP
01 MaInal aAIsuayaidwo) e
SMBIABI BAITRWIWNS
pue aAirewloy ybnolyy 3oeqpasy
e pue suodal uonenjens Jenbay e
ue|d juswdojanap
JaaJred 101sip pue weiboud
uononpui pue Buuoluaw
10msIp 8y ybnoay) senianoe
. wawdo|anap [euoissajold
. wawdolanap oljojliod e
Allenuue ‘oeqpas)
pue SuOIeAIBS]O [ew.o} 834y}
e ‘sybBnoiyi-yem wooissed salyl e

:$S9201d :$S920.1d
awAo|dwa anunuod

0] SUOISIJap 10} ANjIqeIUNOIDY
juswAojdws uonepuswwodal

anunuoa 01 SUOISIdaP
1o} Alljigeiunodoe apinoad o
BLIBIID pue sprepuels Buiyoes |
BMO| 81 JO uoneluawsajdwl

ay1 ul uoddns apinoid o

‘(9 pue ‘g ‘g spiepueis

uo siseydwa) palensuowap

. pue ‘paidadsoe ‘pooisiapun
. ale elualll) B spiepuels
 Bulyoea| emo| ayl eyl ainsui o1

asuaol| Buiyoes)
plepuels e ssassod oym
slayoea) pasusadxs maN e

OIT 'dNVLS'M HOV3AL "dX3
Il 1911

:9sodind

:0UM

2INSuUaI|| Jo} eldID
 pue sprepuels Buiyoea) emo| ay)
Uo uolreluaWNI0op apIncid 0 o
BLBIID pue splepuels Buiyoea |
. BMO]| 3y} Jo uoneyuawa|dwii
ay1 ul yoddns apinoid o] e
palensuowap
pue ‘paidadoe ‘poolsispun
ale BLIBIID pue splepuels
 Buiyoesa] emo| sy} yeyy ainsut oy e

:9sodind

asua||

Buiyoea) prepuels e INOYIM

slayoea) paosualadxs may
Jayoea) Buluuibag maN

J0UM
Y¥3HOVIL ONINNIOIE
| 1311




OVERVIEW OF THE
PERRY PROFESSIONAL GROWTH PLAN

Continued

ueld
92URISISSY JO puad 18 Jojelsiuiwpe
Aq voday Arewwns [eul

-Ue|d 9ouelsSISSY Jo uonajdwo) e

auljawn paulwiaiap-aid 01 Buipiodoe
Jorensiuiwpe Aq wio- ssaibolid

-Ue|d 9ouelsSISSY Jo uonajdwo) e

Jayoea] pue Jojensiuiwupy
AQ w04 aouelsISsy Jo ue|d

- ue|d a9uelsIsSsy Jo uonajdwo)
aseyd aouelsIssy

ulJuswaoe|d Jo uoneoloN

aseyd
SSaualeMy JO pua 1e Jojensiuiupy
AQ wio4 Arewwns Jeuld

-aseld ssaualemy Jo uonajdwo)d e

Jorensiuiwpe
AQ pa1a|dwod wioy uldaduo)d

10 uonedINUapP|-8seyd ssaualemy e

o9skeld Ssaualemy

ulJuswaoe|d Jo UoneoloN

-:uoneluswnaog

JONVLSISSV JAISNILNI

W10 80UEB)SISSY
aAIsua)U| 01Ul Buinow sI Jayoea)

JI UOIBJUBWINOOP S JOJeISIUIWLPY ©
Jayoeal Aq uonajdwod oljojliod e

UONBAISSUO Ue I3)je Jayoea)

AqQ pa1a|dwod wio) uonodaley -«

Jayoeal Aq
pa19|dwod aq ||IM WI0) UOIBAIBS]O

-aid e ‘9]9Ad Jeak 8aly) ay) uI 82U

91042 Jeak saiy)

Ul UONBAISS(O [eWI0] 8UO 1Ses| 1Y *

sleak 9aiy) e Jo} wlioy swes
Buizinn Jorensiuiwpe Ag mainay

9duewlolad J1oale) |[enuuy e

Jorensiuiwpe
yim Ajrenuue parepdn wuoy ueld

swdojana Jaared [enpiAlpu| o

Jayoea)
Aq pa1s|dwod ue|d uawdolanaq

laaled [enpiAipu| Jeak aaiyl

:uoneusWNI0Qg
d3HOVIL 4334VvO
[IECINE

Jayoea) Aq uona|dwod oljojuod

Joressiuiwpe
AQ auo JeaA Jaye para|dwod

WO} UoIeN[BAT SAJRWIWNS o

uoneAIasqo
ue Jaye Jayoes) Aq pare|dwod

WJIOJ UOND3Ia] UONBAIBSHO *

laydeal

Aq pa19|dwoo uoneAlasqo-ald

:uofreuswnaog
01T 'ANVLS'M HOV3AL "'dXd
1RECIAN

Jayoeal Ag uonajdwod oljojliod e

Jayoea)
AQ swuo} paJinbal arels jo 3@

01 uoissiwgns pue uonajdwo) e

Jorensiuiwpe Aq om] Jeak

JO pUd 3y} e aINsUdd|| 10} WO}

pasinbal a1els jo uonajdwo) e
lorensiuiwpe
AQ om] pue auo Jeak
ul paia|dwod wioy uonenfeAs
aAeWWNS/UoNEN[eA]
aAIsuayaldwo) e
uoneAlasqo
ue Jaye Jayoes) Aq pare|dwod
Wwlioj UonJajal uonenIasqo ©
Jayoea)
Aq pa19|dwoo uoneAlasqo-ald

:uolreluswinooQ
d3HOVIL ONINNIO34

| o1l




ARTICLE VI
PROCEDURES FOR STAFF REDUCTION

6.1 Coverage

All employees under this Agreement are covered including any employee on leave of absence, except
for employees who have been hired to replace an employee on leave of absence.

6.2 Notification

Within the time permitted by law, the Superintendent or his designee shall notify an employee of a
recommendation to the Board to terminate that employee's employment.

6.3 Classification

Employees shall be classified in the following manner for purposes of staff reduction.

1.

2.

Classroom Teachers in PK-5" Grades, Title | Teachers, ELL Teachers, and TAG Teachers
a) Any Other Classification

Grades 6-8 and 9-12 by Curriculum Area:
a) Science

b) Math

¢) Social Studies

d) Language Arts

e) Foreign Language

f) Business Education

g) Industrial Ed

h) Family and Consumer Sciences

i) Any Other Classifications

Areas of Special Services by Area:

a) Nurses j) 6-8 PE Teachers
b) K-5 Special Ed k) 9-12 PE Teachers
c) 6-8 Special Ed l) K-5 Art Teachers
d) 9-12 Special Ed m) 6-8 Art Teachers
e) Librarians n) 9-12 Art Teachers
f) K-5 Music Teachers 0) Driver Education
g) 6-8 Music Teachers p) All Other Areas

h) 9-12 Music Teachers
i) K-5PE Teachers

6.4 Procedure

1.

Employees will be grouped into their appropriate classifications based on their primary
assignments. Employees who have been involuntarily or voluntarily transferred will be
considered in their present classification with years of experience in that classification and the
classification they previously were assigned retaining the years of experience in the previous
classification (provided such area was a primary assignment). Years of experience in each
classification may be combined for the purpose of establishing seniority.

Employees shall be ranked within each group on the following basis:

a) Employees will be given one (1) point for every year of teaching experience in the Perry
Community School District and one-half (1/2) point for every year of teaching experience
outside the Perry Community School District. Experience will be counted regardless of
whether it was full-time or part-time (but not substitute) up to a maximum of ten (10
points.



6.5

b) Employees will be given points for education on the following basis
BA Degree.......ccccvveveeennee. 0 points
BA Degree plus 6 hour......1 point
BA Degree plus 12 hours...2 points
BA Degree plus 18 hours...3 points
BA Degree plus 24 hours...4 points
BA Degree plus 30 hours...5 points
MA Degree........ccccceeveeennnn. 6 points
MA Degree plus 8 hours.....7 points
MA Degree plus 15 hours...8 points
MA Degree plus 23 hours...9 points
MA Degree plus 30 hours.10 points

All college credit hours above the BA Degree shall be graduate hours unless specifically waived
by the administration.

c) Employees will be ranked within each group on the basis of their total amount of points.
Ranking the employee with the greatest length of continuous service higher will break
ties.

2. In the event that the employer determines that a reduction in staff is necessary, the employer

shall determine what classifications shall be reduced. The superintendent shall notify the
employee lowest in rank in each classification unless the superintendent determines that an
alternate teacher should be selected because of the following considerations:

3.

a) Program continuity (including assignments covered by the extra pay schedule)

b) Multiple teaching assignments in more than one (1) classification which, in the discretion
of the superintendent, cannot be satisfied by changes in assignment of the staff.

c) Differences in certification which make one (1) employee preferable for retention over
another employee for current academic assignments or assignments anticipated for the
next school year.

d) If employees have a difference in point total of one (1) point or less, the superintendent
may select either employee for staff reduction without regard to rank.

Recall

Employees who have been terminated as a result of staff reduction shall be eligible for recall to an
available position in the category from which they were reduced for a period of two years from the date
of their termination by filing a written request for recall consideration with the superintendent.

When the employer determines that a position is available the position will be offered to an employee
on the recall list by applying the same criteria as are used for determining staff reductions. The
employees on recall shall inform the employer of any change in their education or experience and the
employer shall be permitted to rely on the information available in the District records.

Notice of recall shall be given by phone and email, making sure contact is made. If an employee fails
to respond within ten (10) days after receiving call and email of the above notice of recall, the employee
will be deemed to have refused the position. It is the responsibility of the employee to inform the Board
of his/her current address.

Any laid off employee shall return previous sick leave and seniority benefits while laid off and shall have
these restored if recalled. No employee shall accrue benefits while on recall.

Nothing in this Article shall require the Board or its designee to solicit employee resignations or
retirements.
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6.6

7.1

7.2

8.1
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Exclusion

This Article shall not apply to employees hired to replace an employee on leave of absence. The
determination to terminate the employee shall not be subject to the Grievance Procedure nor shall such
an employee have any recall rights.

ARTICLE VI
PROCEDURES FOR TRANSFER

Voluntary Transfer Procedures

The superintendent shall post all vacancies for a minimum of seven calendar days (excluding Winter
and Spring breaks) in advance of filling said vacancies. No position shall be filled unless current
employees have been given a seven calendar day period of time to request a voluntary transfer for said
position. Interested in-district applicants will be interviewed. If a vacancy occurs between July 1%t and
May 31% to fill out the current school year, the seven-calendar day period of time need not apply. If a
substitute non-contract teacher is hired to fill the position for the current school year, that position will
be considered vacant for the next school year and the seven-day period will apply before the position
will be filled the next school year. Notice of summer vacancies shall be emailed to all the employees.

Employees who desire to transfer in grade and/or subject who desire to be transferred to another
building, shall submit a letter of interest for each posting.

Involuntary Transfer Procedures

This Article will apply when the vacant position cannot be filled by a voluntary transfer or when a
request for a voluntary transfer has been denied.

If the involuntary transfer is necessary, the administration shall base its transfer on the relative skill,
ability and competence, as determined by written evaluations and the certification, qualifications, and
experience of employees available to do the work. If a choice must be made between two (2) or more
employees of equal skill, competence, certification, qualifications and experience to work in the
designated area, the employee with the least continuous length of service in the district, regardless of
whether it was full or part-time (but not substitute) service, will be transferred first.

An involuntary transfer shall be made only after a notice of intent has been given and a meeting has
been held between the employee involved and the Superintendent, at which time the employee shall be
given written reason(s) therefore. If requested by the employee, an individual of the employee’s choice
may accompany the employee.

The District has the authority to make the transfer decision pursuant to the procedures in the Article.
The involuntarily transferred employee has the right to grieve if the procedures are being challenged,
but not to grieve the District's decision that a transfer is needed.

ARTICLE VI
HEALTH AND PHYSICAL EXAMINATIONS

Proof of the district required physical examination shall be submitted by all employees upon their initial
employment. Only the district provided form will be accepted as verification of a valid physical.



8.2

9.1

10.1

10.2

11

Employees whose physical, mental, and/or emotional well being may be in doubt in the opinion of the
employer shall present satisfactory examination results when requested to do so. When the employer
has requested an examination, the employer will absorb the expense not covered by insurance;
provided; the employer designates the extent of the examination and approves the examiner and/or
physician in advance. Should the employee elect not to receive advanced approval of the examiner
and/or physician and a second opinion is requested by the employer, the employer, at their expense,
may designate the examiner and/or physician and the extent of the examination.

ARTICLE IX
INSERVICE EDUCATION TO TEACHERS

The inservice day(s) established shall be counted as contract day(s). The Board may designate
additional voluntary inservice training for employees, which does not count as a contract day unless
approved by the administration.

ARTICLE X
EMPLOYEE HOURS

The working day, excluding extra assignments, will be eight (8) hours in length. Building principals may
be flexible in administering the daily individual work schedule. The eight (8) hours will include a duty
free lunch period of no less than twenty (20) minutes unless unusual circumstances require otherwise.
On Fridays or on days preceding holidays or vacations employees may depart school after all of their
responsibilities have been concluded and/or all of the students have left the building.

Employees shall attend, outside of school hours, such professional meetings (inservice, staff, parent-
teacher conferences, subject area meetings, etc.) called by an administrator for coordinating the work
of employees in the school program. In the event that a professional workshop cannot be scheduled
during one of the scheduled inservice days on the school calendar, and a teacher is requested to
attend such a workshop on another day outside of the scheduled inservice days or the scheduled
school calendar, the following shall apply:

The administrator shall trade a scheduled day of inservice for the day that the teacher has to
use to attend said professional workshop. In this situation, the teacher shall work the day of the
workshop and shall not be required to work on the agreed upon inservice day. This traded
inservice day shall be mutually agreeable between the administrator and teacher. Teachers
shall work sixteen (16) hours of scheduled parent-teacher conference time per school year in
exchange for two (2) full comp days, which shall be designated on the school calendar.

11
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ARTICLE Xl
HOLIDAYS

The regular contract of employees shall include five (5) paid holidays. Such holidays shall include
Labor Day, Thanksgiving Day, Christmas Day, New Year’s Day, and Memorial Day. No employee shall
be required to perform duties on any of the above holidays.

ARTICLE XIi
LEAVES OF ABSENCE

Personal lliness

Employees who report for work shall be granted leave of absence for personal iliness or injury with full
pay at a rate of 15 days per year cumulative to 90 days. When the employee reports to work to begin a
school year and has accumulated the maximum allowable amount of personal illness leave, the
employee shall also be credited with an additional 15 days of personal illness leave, limited, however,
to the current school year. An employee may carry forward no more than 90 days to the subsequent
school year.

Immediate Family lliness

Employees may use up to fifteen (15) days of the annual personal illness leave allotment for illness in
the immediate family (spouse, child, parents, father-in-law, mother-in-law, daughter-in-law, son-in-law,
siblings, grandchild, grandparent, or full time members of household). Fifteen days shall be the
maximum amount allowed for family illness in a school year.

Family Leave

Consistent with the Family Medical Leave Act, each employee who has been employed at least 12
months and who has worked at least 1,250 hours during the preceding 12 months will be granted a
maximum of 12 weeks unpaid leave of absence each year. For purposes of calculating the 12-week
period, the year will be defined as the fiscal year beginning July 1 and ending June 30.

As per the Act, family and medical leave will be granted only for the following purposes:

for the employee's serious health condition that makes the employee unable to perform the
essential functions of the employee's position;

to care for the employee's spouse, child or parent who has a serious health condition;
the birth and care of an employee's child; or
to care for a child placed with the employee through adoption or foster care.

Employees will utilize any existing paid leave provided by this Agreement which will be counted toward
the 12 week family and medical leave period in this section to the extent which such leave is for a
purpose provided above and which is for a purpose established under the existing paid leave provision
from which the paid leave will be taken. Upon exhaustion of paid leaves counted toward the 12 week
family and medical leave period, any remaining family and medical leave taken will be unpaid.
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The District will continue the District's contributions toward medical insurance on behalf of the
employee for up to 12 weeks. If the employee has more than 12 weeks of paid leave available, the
District shall continue its contribution until the paid leave is exhausted. The employee shall remit the
employee's contribution toward health insurance by the date the District makes payment to the
insurance carrier. The employee will be required to reimburse the District for any employer-owed
benefit contributions made by the District on the employee’s behalf while the employee was on unpaid
leave under this section.

The District may require an employee to provide written certification from a health care provider when
an employee requests leave under this section for the employee's own serious health condition or to
care for the employee's parent, spouse or child with a serious health condition. All other relevant
terms and conditions of the Family Medical Leave Act not addressed herein will apply and
supersede any conflicting provision of this Agreement.

Bereavement Leave

A total of 5 days leave, with pay, during the year may be granted in the event of a death.

Personal Leave

Employees shall be granted leave of absence for personal leave with full pay at a rate of two (2) days
per year. A personal leave day may be used for any purpose at the discretion of the employee.

An employee may accumulate a maximum of four (4) days of personal leave for any given year.

Personal leave may not be taken during the week preceding the end of the semester or trimester or the
last working day before or after a holiday without the permission of the employee's principal. A
principal may limit number of employees taking personal leave on a given day to ten percent (10%) of
the employees reporting to him or when substitutes are unavailable.

An employee planning to use a personal leave day or days shall notify his principal by a written leave
request form at least three days in advance, except in cases of emergency. Such leave will be taken at
a minimum of one-half day per occurrence.

Leave Without Pay

This leave must be arranged with the building principal and approved by the superintendent in advance.
The request and approval or denial shall be completed on a "leave of absence request” form furnished
by the employer.

The employee may be asked to explain the reason for any unpaid leave time requested and restrictions
may be imposed on unpaid leave. Pay deductions shall be based on the duties required of the
employee as of the date of the absence.

In its discretion, the Board may grant other leaves of absence. For example, adoption or sabbatical
leaves, on the terms it deems advisable considering the availability of qualified substitutes, the
educational schedule, and other relevant factors.

Professional Leave

Professional leave with pay may be allowed as approved by the building principal and the
superintendent of schools. Board authorization may be required for out of state meetings, if first
approved by the building principal and the superintendent.

13
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The employee will be reimbursed for registration, lodging, meals, and travel expense to the extent
approved prior to the leave if evidenced by receipts for said expenses.

Association Leave

Up to four (4) days shall be available for representatives of the Association to attend the ISEA Delegate
Assembly. This shall be a paid leave. The employee shall pay the cost of a substitute for any day
taken as Association Leave.

Catastrophic Leave

In the event that an employee has a spouse or child who has a life threatening illness or has been
involved in a life threatening accident, the following shall apply. The employee shall file with his/her
supervisor a written request to receive catastrophic leave, stating the reasons why the employee is
making the request. After the employee has made his/her written request for catastrophic leave, the
employee, the employee’s supervisor, and the Superintendent shall meet to review the situation. The
employee shall cooperate with the Superintendent and provide the Superintendent with all of the
information that he/she deems necessary to make a determination of whether the employee is eligible
to receive catastrophic leave. The decision whether an employee is eligible to receive catastrophic
leave, including the decision whether an employee continues to be eligible to receive catastrophic leave
is within the sole discretion of the Superintendent.

If the Superintendent determines that an employee is eligible for catastrophic leave, the employee shall
use the leave for only the time the Superintendent deems the employee eligible to use the leave. An
employee who is eligible for catastrophic leave shall exercise the use of his/her leave in the following
order: (1) all Family lliness Leave days; (2) all Personal Leave days; and (3) up to a maximum of 40
Personal Sickness Leave days. This provision shall be administered consistently with the Family
Medical Leave Act.

ARTICLE Xl
SALARIES

Pay Periods

Each employee will be paid in 24 equal installments and the pay periods will be on the first working day
of the month and the 16™ of the month. Employees will receive checks at their buildings or by direct
deposit if designated by the employee.

When a pay date falls on or during a school holiday, vacation, or weekend, employees shall receive
their paychecks on the last previous working day if possible. Bookkeeping will prevent the
advancement of any payday by more than three (3) days and a break down in equipment would not
make it possible to meet any set date.

Final Pay

Employees who are leaving the employment of the district may requisition, prior to June 1%, their final
check for the balance of their contract on June 25th. Said request will be subject to budgetary
limitations. Other arrangements may be worked out with the business office by mutual agreement.

Summer checks, other than for summer school teachers, shall be mailed to the address designated by
the employees.
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Advancement On the Salary Schedule

1. Initial salary schedule placement of employees shall be at the discretion of the Board.
Employees with two years or less experience shall be placed on not less than step 2.

2. Advancement for employees shall be reviewed each year and if approved by the Board, each
employee will be granted increments on the salary schedule until the maximum for their
educational classification has been reached. Employees who were on step 1 of the schedule
during the 1999-2000 school year shall be compensated for the 2000-2001 school year only at
the rate of 1.06 times the base salary.

3. A year of service consists of employment in the Perry School District for ninety (90) consecutive
teaching days or more in one school year.

4. All college credit hours above a BA Degree, applied to the salary schedule, shall be graduate
semester hours unless specifically waived by the superintendent. Suitable evidence of courses
completed must be submitted to the superintendent on or before August 25" to be eligible for a
salary adjustment during that school year. If an official transcript is not included in the evidence,
it must be submitted on or before October 1%

Pay For Extra Duties

Each employee shall be paid $35 per assignment for working student activities, which do not occur
during the employee hours, listed in Article X.

Included are the following items when administratively assigned:

Selling or taking tickets and assigned supervision of home interscholastic sporting events.
Operating clock, keeping books and statistics, filming, operating the P. A. system and operating
chain and down markers for home events.

Supervision of student pep buses to away events.

Supervision of graduation exercises.

Supervision of float construction.

Supervision of elementary, junior high and senior high fine arts performances.

Supervision of school parties and dances.

N

Nogarw

Saturday suspensions and Saturday help sessions shall apply to the middle school and high school.
For two hour sessions, the pay shall be $30 (minimum time). The pay shall be $60 for a four-hour
session (maximum time).

The performance of a duty for which an employee received compensation pursuant to the Extra-Pay
Schedule shall not be considered a student activity for the purpose of this section.

Nothing in this section shall preclude an employee from performing any of the above activities as a
volunteer.

Nothing in this section shall preclude the Board from assigning non-employees to any of the above
activities with or without pay.

Inter School Compensation

All teachers shall be reimbursed for any travel from the building at which they begin their day of service
to the other schools to which they are assigned. Teachers shall be reimbursed for travel back to the
building which they begin their day of service, if such travel is approved by the principal in advance.

15
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Teacher Salary Supplement

The Teacher Salary Supplement funds will be allocated among bargaining unit and non-bargaining unit
employees who are eligible for the funds.

1.

An amount sufficient to pay any out-of-district obligation shall be deducted from the balance
first.

The funds allocated under subparagraph one (1) shall be subject to a deduction for the
proportionate share of FICA and IPERS payments that any distribution bears to the employee's
regular compensation.

Employees outside the bargaining unit will be paid that portion of the average distribution under
Teacher Salary Supplement that their qualifying duties bear to their total salary.

Calculation of TSS Stipend

Each staff member on the schedule who qualifies for TSS funds shall receive a stipend
consisting of an equal division of 30% of the districts TSS allotment from the state and will
receive an amount equal to 70% of TSS funds indexed across the salary schedule. The district
shall use 95% of allotted TSS funds from the state to determine above distributions. If the 5% of
the TSS funds held back are not dispersed by June 1 of the contract year, all staff who are
qualified, shall receive an equal disbursement of the 5% in the August paycheck.

Teacher salaries supplement dollars (TSS) shall not be subject to reduction in the event the
governor orders a uniform reduction in accordance with Section 8.31. If there is a legislative
reduction in the Teacher Salary Supplement Dollars (TSS) or if as a result of legislative action
the District fails to receive any of the TSS dollars there shall be a dollar-for-dollar reduction from
the salary of each teacher to total the reduced or lost amount.

Salary For Phase Il Duties

Phase Ill does not currently exist. This language shall be eliminated from the contract with the
understanding that it will be reinstated if Phase Ill money is reinstated.

Pay for Covering Class During Prep Period

Employees of the bargaining unit shall be paid $20 per period when asked by an administrator to cover
classes during their prep periods.

NOTE: The Legislature approved funding for one (1) additional day of inservice beginning with the 2005-06
school year. A 1-day extended contract will be issued based on each teacher’s per diem rate.

16
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ARTICLE XIV
INSURANCE

Health Insurance and Dental Insurance

(2) The District shall pay 100% of the single rate premium for the District's health insurance and
shall pay 100% of the single rate premium for the District's dental insurance for each full-time
staff member covered under this contract.

2) The District shall pay a prorated portion of the full single rate premium for the District's health
insurance and a prorated portion of the full single rate premium for the District's dental
insurance for staff members who work at least half time, but work less than full time, covered
under this contract.

3) Employees become eligible for credit under the health insurance spending account on
September 1. Any change in the amount of contribution from any prior contract year shall be
effective on September 1.

Tax Sheltered Annuity

Based upon seniority as defined as total years of service to the District, District employees who have
other health insurance coverage through a spouse or other means may opt for a tax sheltered annuity
(employee’s choice of annuity) worth $345/month. This option will be available only to the percentage of
District employees allowed by the insurance carrier and will be determined by seniority. Employees who
opt for this benefit will forfeit the Board paid health/dental insurance under 14.1.

Long-Term Disability Insurance

The Board shall contribute for each full time employee, 100% of the employee's premium per month
towards the purchase of long-term disability insurance. The Board shall determine the insurance
company, provided comparable coverage is maintained.

Worker' Compensation Insurance

The Board will provide workers' compensation insurance as required by law.
Life Insurance

For each full time employee, the Board shall purchase, at Board expense, a $50,000 term life insurance
policy.

Commencement of Coverage

1. The insurance coverage provided under paragraph 1 of this Article shall commence on the first
day of the month following the month in which the employee begins actual performance of
duties and in no case earlier than September 1 unless specially arranged.

2. The insurance provided in paragraph 2 of this Article shall commence on the first day of the
month following the month in which the employee begins actual performance of duties.

3. The insurance provided in paragraph 4 of this Article shall commence on the first day the
employee commences actual performance of duties.

4. Commencement dates and terms of all insurance coverages shall be as provided in the policy.
Any conflicts in language shall be controlled by the terms of the insurance policy.

17
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ARTICLE XV
SAVINGS CLAUSE

If any provision of this Agreement or any application of this Agreement to any employee or group of
employees is held to be contrary to law then such provision of application shall not be deemed valid
and subsisting except to the extent permitted by law.

ARTICLE XVI
TERMS OF AGREEMENT

This agreement shall be in force and effect from July 1, 2016 to June 30, 2017 with a re-opener for
insurance and wages each year. This agreement shall continue from year to year after June 30, 2016,
unless written notice of a desire to terminate this Agreement is served by either party on the other on or
before October 15, 2016.

In Witness whereof, the parties hereto have caused this Agreement to be signed by their respective
presidents, attested to by their respective chief negotiators and their signatures placed hereon, all on

the___7 _dayof_ [y 2016

PERRY EDUCATION ASSOCIATION PERRY COMMUNITY SCHOOLS
BOARD OF EDUCATION

/ﬂ ’/,o/ - L

" President President

(i A
/’ flﬁvef Negotiator Chief Negotiator




PERRY COMMUNITY SCHOOL DISTRICT

2016/2017 SCHEDULE A - REGULAR SALARY SCHEDULE

STEP | INDEX | BA/BS INDEX | BA/BS+12 INDEX | BA/BS+24 INDEX | MA/MS INDEX | MA/MS+15 INDEX | MA/MS+30
1 1.00 | $ 31,751.00 1.04 | § 33.021.04 1.08 | $34,291.08 112 | $35561.12 117 | §37.148.67 1.22 | $38736.22
2 1.04 |$ 33,021.04 1.08 | § 34,291.08 112 | $35561.12 1.16 | $36,831.16 1.21 | §38418.71 1.26 | $40,006.26
3 1.08 | $ 34,291.08 112§ 35,561.12 1.16 | $ 36,831.18 1.20 |9%38101.20 1.25 | $39,688.75 1.30 | $41,276.30
4 112 | § 35.561.12 1.16 | § 36.831.16 1.20 |$38,101.20 1.24 |$39,371.24 1.29 | §40,958.79 1.34 | §42546.34
5 116 | $ 36,831.16 1.20 | $ 38.101.20 124 13$39371.24 1.28 |540,641.28 1.33 | §42,228.83 1.38 | $43816.38
6 1.20 | $ 38,101.20 1.24 | § 39.371.24 1.28 |$40,641.28 132 [ 541.911.32 1.37 | $43.498.87 142 | $45086.42
7 124 |$ 39.371.24 1.28 | § 40,641.28 132 |$41.911.32 1.36 | $43,181.36 1.41 | $44,768.91 146 | $ 46,356.46
8 1.28 | $ 40,641.28 132§ 41.911.32 1.36 | $43,181.36 140 |544.451.40 145 | §46,038.95 1.50 | $47,626.50
9 132 |3 41.911.32 1.36 | $ 43.181.36 1.40 |3 44.451.40 144 |545721.44 1.49 | $47.308.99 154 |$48.896.54
10 1.36 | § 43,181.36 1.40 | $ 44,451.40 1.44 | $45721.44 1.48 | $46,991.48 1.53 | $48,579.03 1.58 | $50,166.58
11 140 |3 44.451.40 144 | § 45.721.44 1.48 |3 46,991.48 1.52 | 548,261.52 1.57 | $49,849.07 162 | $51.436.62
12 144 | § 45721.44 148 | § 46.991.48 1.52 | $ 48,261.52 1.56 | $49.531.56 1.61 | $51,119.11 1.66 | $52706.66
13 1.52 | § 48,261.52 1.56 | § 49,531.56 1.60 |$50,801.60 165 | §52,389.15 1.70 | $53,976.70
14 1.60 | $50,801.60 1.64 |552,071.64 1.69 | $53,659.19 1.74 | $55246.74
15 1.68 | $53,341.68 1.73 | §54,929.23 1.78 | $56.516.78
16 172 | $54,611.72 1.77 | $56,199.27 1.82 | $57,786.82
17 1.81 | $57.469.31 1.86 | $59,056.86
18 1.90 | $60,326.90

LONGEVITY $ 31,751.00
1 19 Years of Teaching Experience 1.00%|$  317.00 1.00%| $  317.00 1.00%| §  317.00 1.00%| $ 317.00
2 20-24 Years of Teaching Experience 2.00%| $ 635.00 2.00%| $ 635.00 2.00%| $ 635.00 2.00%| $ 635.00
3 25-29 Years of Teaching Experience 3.00%| $ 952.00 3.00%| 5 952.00 3.00% $§ 952.00 3.00%| $ 952.00
4 30 or More Years Teaching Experience 4.00%| $ 1,270.00 4.00%| $ 1,270.00 4.00%| $ 1,270.00 4.00%| $ 1,270.00
(Years of teaching experience is defined as the number of years given to the employee when hired plus the number of years worked in Perry.)
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2016/2017 SCHEDULE B - TSS INDEXED SALARY SCHEDULE

PERRY COMMUNITY SCHOOL DISTRICT

STEP |INDEX| BA/BS INDEX | BA/BS+12 INDEX | BA/BS+24 INDEX MAIMS INDEX | MA/MS+15 INDEX | MA/MS+30
1 100 |$ 275119 1.04 |§ 2.861.24 1.08 |$ 2971.29 112 | $ 308133 117 |$ 321889 122 | § 3,356.45
2 104 |$ 2861.24 1.08|§ 2,971.29 112 |$ 3,081.33 116 | $ 319138 121 |$ 332894 126 | § 3,466.50
3 108 |$ 2971.29 112]% 3.081.33 116 |$ 3,191.38 120 | $ 330143 125 |$ 3438.99 130 | § 3,576.55
4 112 |$ 308133 116§ 3.191.38 120 |$ 330143 124 | $ 341148 129 |$ 3549.04 134 | $ 3,686.59
5 116 |$ 319138 1201% 330143 124 |$ 341148 128 | $ 3521.52 133 |$ 3659.08 138 | § 3.796.64
6 120 |$ 330143 124§ 341148 128 |$ 3521.52 132 | 363157 137 |$ 3769.13 142 | § 3,906.69
7 124 |$ 341148 128§ 3521.52 132 |$ 363157 136 | $ 374162 141 |$ 3879.18 146 | § 4.016.74
8 128 |$ 352152 132|% 363157 136 |$ 3741.62 140 |$ 385167 145 |$ 398923 150 | § 4.126.79
9 132 |$ 363157 136§ 374162 140 |$ 3.851.67 144 | $ 3.961.71 149 |$ 409927 154 | § 4236.83
10 136 |$ 374162 140 % 3.851.67 144 |$ 3,961.71 148 |§ 407176 153 |$ 420032 158 | § 4.346.88
1" 140 |$ 385167 144 1§ 3,961.71 148 |$ 4071.76 152 | § 4.181.81 157 |$ 431937 162 | § 4456.93
12 144 |$ 3961.71 148§ 407176 152 |$ 4,181.81 156 | § 429186 161 |$ 442042 166 | § 4,566.98
13 152§ 418181 156 |$ 4,291.86 160 | § 4401.90 165 |$ 453946 170 | § 4677.02
14 160 |§ 4401.90 164 | § 4511.95 169 |$ 464951 174 | § 4787.07
15 168 |$ 4.622.00 173 | $ 4,759.56 1.78 | § 4897.12
16 172 |$ 473205 177 | $ 486961 1.82 | § 5007.17
17 181 |§ 497965 186 | § 5117.21
18 190 |§ 5227.26
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PERRY COMMUNITY SCHOOL DISTRICT

2016/2017 SCHEDULE C - TSS EVEN DISTRIBUTION SALARY SCHEDULE

STEP | INDEX BA/BS INDEX | BA/BS+12 INDEX | BA/BS+24 INDEX MA/MS INDEX | MA/MS+15 INDEX | MA/MS+30
1 1.00 |$ 1.664.35 1.00 1§ 1664.35 1.00 |$ 1,664.35 1.00 |§ 166435 1.00 | § 1.664.35 1.00 | $ 1.664.35
2 1.00 |$ 1.664.35 1.00 19 1664.35 1.00 |$ 1,664.35 1.00 | S 166435 100 |§ 1,664.35 1.00 | § 1664.35
3 1.00 |$ 1.664.35 1.00 1§ 1664.35 1.00 |$ 1.664.35 1.00 |$ 166435 100 |$ 1.664.35 1.00 | $ 166435
4 1.00 |$ 1,664.35 100§ 1664.35 1.00 |$ 1,664.35 1.00 |$ 1,664.35 1.00 | $ 1,664.35 1.00 | § 1,664.35
5 1.00 |$ 166435 1.00 1§ 166435 1.00 |$ 1,664.35 1.00 | S 166435 100 |§ 166435 1.00 | $ 1664.35
6 1.00 | § 1,664.35 1.00 | § 1,664.35 1.00 |$ 1,664.35 1.00 |$ 1,664.35 1.00 |§ 1,664.35 1.00 | § 1,664.35
7 1.00 |$ 1.664.35 1.00 1§ 166435 1.00 |$ 1,664.35 1.00 | S 166435 100 |§ 1,664.35 1.00 | $ 166435
8 1.00 |$ 166435 1.00 1§ 1664.35 1.00 |$ 1,664.35 1.00 |§ 166435 1.00 |§ 1,664.35 1.00 | $ 166435
9 1.00 |$ 1.664.35 1.00 1§ 1664.35 1.00 |$ 1,664.35 1.00 | S 166435 100 |§ 166435 1.00 | § 166435
10 1.00 |$ 1.664.35 1.00 |5 1664.35 1.00 |$ 1,664.35 1.00 |§ 166435 1.00 |§ 1.664.35 1.00 | $ 1.664.35
11 1.00 |$ 166435 1.001 9 1664.35 1.00 |$ 1,664.35 1.00 | S 166435 100 |§ 1,664.35 1.00 | § 1664.35
12 1.00 |$ 1.664.35 1.00 1§ 1664.35 1.00 |$ 1.664.35 1.00 | S 166435 100 |$ 1.664.35 1.00 | $ 1.664.35
13 100§ 1664.35 1.00 |$ 1,664.35 1.00 |$ 1,664.35 1.00 | $ 1,664.35 1.00 | § 1,664.35
14 1.00 |$ 166435 1.00 | S 166435 100 |§ 166435 1.00 | $ 1664.35
15 1.00 |$ 1,664.35 1.00 |§ 1,664.35 1.00 | § 1,664.35
16 1.00 |$ 166435 100 |§ 1,664.35 1.00 | $ 166435
17 1.00 | § 1.664.35 1.00 | § 166435
18 1.00 |§ 1664.35
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PERRY COMMUNITY SCHOOL DISTRICT

2016/2017 SCHEDULE D - COMBINED SALARY SCHEDULE (INCLUDING TSS)

STEP |INDEX | BA/BS INDEX | BA/BS+12 INDEX | BA/BS+24 INDEX | MA/MS INDEX | MA/MS+15 INDEX | MA/MS+30
1 1.00 | § 36,166.54 1.04 | $ 37,546.63 1.08 | §38,926.72 1.12 | $40,306.80 1.17 | $42,031.91 1.22 | $43.757.02
2 1.04 | § 37,546.63 1.08 | § 38,926.72 1.12 | $ 40,306.80 1.16 | $41,686.89 1.21 | $43.412.00 1.26 | §45137.11
3 1.08 | § 38,926.72 1.12 | § 40,306.80 1.16 | § 41,686.89 1.20 | $43,066.98 1.25 | $44792.09 1.30 | $46,517.20
4 1.12 | § 40,306.80 1.16 | § 41,686.89 1.20 | § 43,066.98 1.24 | 544,447.07 1.29 | $46,172.18 1.34 | $547.897.28
5 1.16 | $ 41,686.89 1.20 | § 43,066.98 124 | $44,447.07 128 | $45,827.15 1.33 | §47,552.26 138 | §49,277.37
6 1.20 | § 43,066.98 1.24 | § 44,447.07 1.28 | § 45,827.15 1.32 | $47,207.24 1.37 | $48,932.35 1.42 | $50657.46
7 124 | $ 44,447.07 1.28 | § 45,827.15 1.32 | $47,207.24 1.36 | $48,587.33 141 | $50,312.44 146 | $52,037.55
8 1.28 | § 45,827.15 1.32 | § 47,207.24 1.36 | $ 48,587.33 1.40 | $49,967.42 1.45 | $51,692.53 1.50 | $53,417.64
9 1.32 | § 47,207.24 1.36 | § 48,587.33 1.40 | §49,967.42 1.44 | $51,347.50 1.49 | §53,072.61 1.54 | $54797.72
10 1.36 | § 48,587.33 1.40 | § 49,967.42 1.44 | §51,347.50 1.48 | $52,727.59 1.53 | $54,452.70 1.58 | §56,177.81
11 1.40 | § 49,967.42 1.44 | § 51,347.50 148 | §52,727.59 1.52 | $54,107.68 1.57 | $55832.79 1.62 | $57.557.90
12 1.44 | '$ 51,347.50 1.48 | § 52,727.59 1.52 | $ 54,107.68 1.56 | $55487.77 161 | $57,212.88 1.66 | $58937.99
13 1.52 | § 54,107.68 1.56 | § 55.487.77 1.60 | $56,867.85 1.65 | $58592.96 1.70 | $60318.07
14 1.60 | $ 56.,867.85 1.64 | $58,247.94 1.69 | $59,973.05 1.74 |$61.698.16
15 1.68 | $59,628.03 1.73 | $61,353.14 1.78 | $63,078.25
16 1.72 | $61,008.12 1.77 | $62,733.23 1.82 | $64,458.34
17 1.81 | §64,113.31 1.86 | $65,838.42
18 1.90 | $67.218.51

LONGEVITY $ 31,751.00
1 19 Years of Teaching Experience 1.00% §  317.00 1.00%| 5  317.00 1.00%| §  317.00 1.00%| $  317.00
2 20-24 Years of Teaching Experience 2.00% § 635.00 2.00%|$ 635.00 2.00% § 635.00 2.00%|$ 635.00
3 25-29 Years of Teaching Experience 3.00% § 952.00 3.00%[$ 952.00 3.00%|$ 952.00 3.00%|$ 952.00
4 30 or More Years Teaching Experience 4.00%| $ 1,270.00 4.00%| $ 1,270.00 4.00%| § 1,270.00 4.00%| $ 1.270.00
(Years of teaching experience is defined as the number of years given to the employee when hired plus the number of years worked in Perry.)
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LONGEVITY

BASE: $31,751

Employees in the lanes BA+24, MA, MA+15, and MA+30 will receive
additional salary according to the following formula:

1% of the BA base, which is $317.00 for 19 years of teaching experience
2% of the BA base, which is $635.00 for 20-24 years of teaching experience
3% of the BA base, which is $952.00 for 25-29 years of teaching experience

4% of the BA base, which is $1,270.00 for 30 or more years of teaching experience

This does not compound.

*Years of teaching experience is defined as the number of years given to
the employee when hired plus the number of years worked in Perry.
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EXTRA CURRICULAR PAY SCHEDULE (2016 - 2017)

$31,751.00 Base

HIGH SCHOOL YEARS EXPERIENCE* MIDDLE SCHOOL YEARS EXPERIENCE
0-2 3-5 6-8 9 & Up 0-2 3-5 6-8 9&Up

Activity Director 17% 17.75% | 18.50% | 19.25% Athletic Director 8% 8.75% 9.50% 10.25%
Head Coaches 8% 8.75% 9.50% 10.25%

Head Football 17% 17.75% | 18.50% | 19.25% Assistant Coaches 6% 6.75% 7.50% 8.25%

Asst. Football 9% 9.75% 10.50% | 11.25% Cheerleading Coach 3.75% 4.50% 5.25% 6%
Instrumental Music 8% 8.75% 9.50% 10.25%

Head Basketball 17% 17.75% | 18.50% | 19.25% Vocal Music 5% 5.75% 6.50% 7.25%

Asst. Basketball 9% 9.75% 10.50% | 11.25% Student Council 5% 5.75% 6.50% 7.25%
Publications 3% 3.75% 4.50% 5.25%

Head Wrestling 17% 17.75% | 18.50% | 19.25% Industrial Technology/TSA 3% 3.75% 4.50% 5.25%

Asst. Wrestling 9% 9.75% 10.50% | 11.25%
ELEMENTARY SCHOOL

Head Swimming 12% 12.75% | 13.50% | 14.25% VVocal Music 2% 2.75% 3.50% 4.25%

Assistant Swimming 8% 8.75% 9.50% 10.25%

Head Baseball 17% 17.75% | 18.50% | 19.25%

Assistant Baseball 9% 9.75% 10.50% | 11.25%

Head Softball 17% 17.75% | 18.50% | 19.25%

Assistant Softball 9% 9.75% 10.50% | 11.25%

Head Track 12% 12.75% | 13.50% | 14.25%

Assistant Track 9% 9.75% 10.50% | 11.25%

Cross Country 12% 12.75% | 13.50% | 14.25% K-12

Asst. Cross Country 8% 8.75% 9.50% 10.25% Q.J.T. Director $500 **
Department Heads 8%

Head Golf 12% 12.75% | 13.50% | 14.25% Head Teachers 8%

Assistant Golf 8% 8.75% 9.50% 10.25% Intramural Director 7%
Adult Education 11%

Head Soccer 17% 17.75% | 18.50% | 19.25% Equipment Repair $100

Assistant Soccer 8% 8.75% 9.50% 10.25%

Head Volleyball 17% 17.75% | 18.50% | 19.25%

Assistant Volleyball 9% 9.75% 10.50% | 11.25%

Cheerleading 12% 12.75% | 13.50% | 14.25%

Assistant Cheer 7% 7.75% 8.50% 9.25%

Chaperone 4% 4.75% 5.50% 6.25%

Drill/Dance 9% 9.75% 10.50% | 11.25%

Flag Corps 5% 5.75% 6.50% 7.25%

Debate 11% 11.75% | 12.50% | 13.25%

Vocal Music 14% 14.75% | 15.50% | 16.25%

Instrumental Music 16% 16.75% | 17.50% | 18.25%
**In lieu of mileage

Drama 16% 16.75% | 17.50% | 18.25%

Assistant Drama 13% 13.75% | 14.50% | 15.25% Experience outside of district may be considered for lane placement.

Musical Director 8% 8.75% 9.50% 10.25%

Journalism 7% 7.75% 8.50% 9.25%

Yearbook 10% 10.75% | 11.50% | 12.25% The parties agree that the Board may appoint or create an administrative
position for Athletic Director duties at a pay rate determined by the Board.

Speech 16% 16.75% | 17.50% | 18.25% |

Assistant Speech 9% 9.75% 10.50% | 11.25% The Board reserves the right to fill or leave vacant any position on this schedule.

Student Council 10% 10.75% | 11.50% | 12.25%

Academic Decathlon 9% 9.75% 10.50% | 11.25%

Asst Acad Decathlon 6% 6.75% 7.50% 8.25%

Mock Trial 9% 9.75% 10.50% | 11.25%

Assistant Mock Trial 6% 6.75% 7.50% 8.25%

National Honor Society 2% 2.75% 3.50% 4.25%

Industrial Technology| 17% 17.75% | 18.50% | 19.25%

DECA 6% 6.75% 7.50% 8.25%

FCCLA 6% 6.75% 7.50% 8.25%

Girls' Bowling 7% 7.75% 8.50% 9.25%




EXTRA CURRICULAR PAY SCHEDULE (2016-2017)

$31,751.00 Base

HIGH SCHOOL YEARS EXPERIENCE* MIDDLE SCHOOL YEARS EXPERIENCE
0-2 3-5 6-8 9&Up 0-2 3-5 6-8 9&Up
Activity Director $5,397.67 | $5,635.80 | $5,873.94 | $6,112.07 Athletic Director $2,540.08 | $2,77821 | $3,016.35 $3,254.48
Head Coaches $2,540.08 | $2,77821 | $3,016.35 $3,254.48
Head Football $5,397.67 | $5,635.80 | $5,873.94 | $6,112.07 Assistant Coaches $1,905.06 | $2,143.19 | $2,381.33 $2,619.46
Asst. Football $2,857.59 | $3,095.72 | $3,333.86 | $3,571.99 Cheerleading Coach $1,190.66 | $1428.80 | $1,666.93 $1,905.08
Instrumental Music $2,540.08 | $2.778.21 | $3,016.35 $3,254.48
Head Basketball $5,397.67 | $5,635.80 | $5,873.84 | $6,112.07 Vocal Music $1,587.55 | $1,825.68 | $2,063.82 $2,301.95
Asst. Basketball $2,857.59 | $3,095.72 | $3,333.86 | $3,571.99 Student Council $1,587.55 | $1,825.68 | $2,063.82 $2,301.95
Publications $952.53($1,190.66 | $1,428.80 $1,666.93
Head Wrestling $5,397.67 | $5,635.80 | $5,873.94 | $6,112.07 Industrial Technology/TSA $952.53| $1,190.66| $1,428.80| $1,668.93
Asst. Wrestling $2,857.59 | $3,095.72 | $3,333.86 | $3,571.99
ELEMENTARY SCHOOL
Head Swimming $3,810.12 | $4,048.25 | $4,286.39 | $4,524.52 Vocal Music $635.02| $873.15/$1,111.29 $1,349.42
Assistant Swimming | $2,540.08 | $2,778.21 | $3,016.35 | $3,254.48
Head Baseball $5,397.67 | $5,635.80 | $5,873.84 | $6,112.07
Assistant Baseball $2,857.59 | $3,095.72 | $3,333.86 | $3,571.99
Head Softball $5,397.67 | $5,635.80 | $5,873.84 | $6,112.07
Assistant Softball $2,857.59 | $3,095.72 | $3,333.86 | $3,571.99
Head Track $3,810.12 | $4,048.25 | $4,286.39 | $4,524.52
Assistant Track $2,857.59 | $3,095.72 | $3,333.86 | $3,571.99
Cross Country $3,810.12 | $4,048.25 | $4,286.39 | $4,524 .52 K-12
Asst. Cross Country | $2,540.08 | $2,778.21| $3,016.35 | $3,254.48 Q.J.T. Director $500 **
Department Heads $2,540.08
Head Golf $3,810.12 | $4,048.25 | $4,286.39 | $4,524.52 Head Teachers $2,540.08
Assistant Golf $2,540.08 | $2,778.21| $3,016.35 | $3,254.48 Intramural Director $2,222.57
Adult Education $3,492.61
Head Soccer $5,397.67 | $5,635.80 | $5,873.94 | $6,112.07 Equipment Repair $100

Assistant Soccer

$2,540.08 | $2,778.21| $3,016.35 | $3,254.48

Head Volleyball

$5,397.67 | $5,635.80 | $5,873.94 | $6,112.07

Assistant Volleyball

$2,857.59 | $3,095.72 | $3,333.86 | $3,571.99

Cheerleading $3,810.12 | $4,048.25 | $4,286.39 | $4,524.52
Assistant Cheer $2,222.57 | $2,460.70 | $2,698.84 | $2,936.97
Chaperone $1,270.04 | $1,508.17 | $1,746.31 | $1,984.44
Drill/Dance $2,857.59 | $3,095.72| $3,333.86 | $3,571.99
Flag Corps $1,687.55 | $1,825.68 | $2,063.82 | $2,301.95
Debate $3,492.61 | $3,730.74 | $3,968.88 | $4,207.01
Vocal Music $4,445.14 | $4,683.27 | $4,921.41 | $5,159.54

Instrumental Music

$5,080.16 | $5,318.29 | $5,556.43 | $5,794.56

**In lieu of mileage

Drama

$5,080.16 | $5,318.29 | $5,556.43 | $5,794.56

Assistant Drama

$4,127.63 | $4,365.76 | $4,603.90 | $4,842.03

Experience outside the district may be considered for lane placement.

Musical Director

$2,540.08 | $2,778.21| $3,016.35 | $3,254.48

Journalism $2,222.57 | $2,460.70 | $2,698.84 | $2,936.97

Yearbook $3,175.10 | $3,413.23 | $3,651.37 | $3,889.50 The parties agree that the Board may appoint or create an administrative
position for Athletic Director duties at a pay rate determined by the Board.

Speech $5.080.16 | $5,318.29 | $5,556.43 | $5,794.56 \ \ \

Assistant Speech

$2,857.59 | $3,095.72 | $3,333.86 | $3,571.99

The Board reserves the right to fill or leave vacant any position on this schedule.

Student Council

$3,175.10 | $3,413.23 | $3,651.37 | $3,889.50

Academic Decathlon

$2,857.59 | $3,095.72 | $3,333.86 | $3,571.99

Asst Acad Decathlon

$1,905.06 | $2,143.19| $2,381.33 | $2,619.46

Mock Trial

$2,857.59 | $3,095.72 | $3,333.86 | $3,571.99

Assistant Mock Trial

$1,905.06 | $2,143.19| $2,381.33 | $2,619.46

National Honor Society

$635.02| $873.15| $1,111.29 | $1,349.42

Industrial Technology

$5,397.67 | $5,635.80 | $5,873.94 | $6,112.07

DECA

$1,905.06 | $2,143.19| $2,381.33 | $2,619.46

FCCLA

$1,905.06 | $2,143.19| $2,381.33 | $2,619.46

Girls' Bowling

$2,222.57 | $2,460.70 | $2,698.84 | $2,936.97




